
Advice ‘scam’ 
warnings lead 
to firm closure 


Paul Offord 

@PaulOfford 

A business that tried to charge 
young people £25 each to register 
for apprenticeships has apparently 
closed following pressure from FE 
leaders who feared it was a “scam”. 

Matthew Peck launched the 
Apprenticeships Portal website 
this month, emailing 200 secondary 
schools and asking them to forward 
a message to Year 11 pupils that 
advised them to sign up with his 
firm. 

His website asked students to 
pay £25 per person to register and 
displayed an 0906 premium rate 
contact number, which costs £1.53p 
per minute. 

It also claimed to have “thou- 
sands of posts open”, however there 
appeared to be no employers listed 
on the website. 

It led to a number of worried 
readers contacting FE Week with 
concerns that the National Ap- 
prenticeship Service did the same 
job for free. 

However, Mr Peck said he closed 
the business and website on Tues- 
day — earlier the same day he was 
contacted by FE Week. 

He said: “This was not a scam. 

I shut the business because I kept 
getting abuse from vested interests 
who emailed me. 

“We had to charge £25 per person 
to cover business costs, like paying 
the girl who answered the phone. 

If a young person walked into a 
hairdressers and paid for a haircut, 
you wouldn’t question that. 

“I wasn’t really expecting the 
young people to pay — I thought 


their parents would cover the cost.” 

He also claimed it was not unu- 
sual to use a premium rate phone 
line. 

Mr Peck said: “Lots of govern- 
ment agencies use the same rate. 
The idea was to reduce call volume. 
“Otherwise, I would have had thou- 
sands of students calling me from 
all over the country, which I could 
not have coped with. 

“Basically, I put an idea out 
there, but it never really took off. 
Nobody registered with me, or 
even called the number, so no-one 
lost any money. The only person 
who lost out was me, as I paid to 
set up the business and develop the 
website.” 

Lindsay McCurdy, from Ap- 
prenticeships4England, warned 
her members about the Apprentice- 
ships Portal before it closed. 

She said: “I was worried this 
might be a scam and put a warning 
up on Linkedln. 

“It was morally wrong of them to 
try to charge young people for the 
service. If anyone should be asked 
to pay it should be the employers. 

“I’m proud that it looks like 
collective pressure from the sector 
forced this man to close down his 
business. It showed how FE can 
work together for the good of learn- 
ers.” 

A Skills Funding Agency spokes- 
person said they were aware of the 
Apprenticeships Portal. 

He said: “Through our business 
development team, we have been 
contacting schools and partners to 
advise them to avoid unwittingly 
using this website for apprentice- 
ship opportunities. 

“The National Apprenticeship 





Hunt's institute' plans 


Shadow Education Secretary Tris- 
tram Hunt used his first speech in 
post to announce plans for Insti- 
tutes of Technical Education. 

Speaking on the last day of the 
Association of Colleges confer- 
ence, he said the institute title 
would be given to colleges who 
“demonstrate strong performance 
in specialist vocational educa- 
tion”. 

They must also have “strong 
links with local employers, and 
high quality English and maths 


provision, he said. 

And only institutes would be 
“licensed” — with criteria based 
on advice from the UK Commis- 
sion for Employment and Skills 
— to deliver Tech Baccs and 
off-the job elements of apprentice- 
ships. 

Mr Hunt further announced 
that all apprenticeships would be 
level three or above and last at 
least two years. 

Read more online at 
www.feweek.co.uk 


Service is the official website, 
at www.apprenticeships.org.uk, 
which is a free site for learners, 
providers and employers to access 
apprenticeship opportunities.” 
Julian Gravatt, assistant chief 
executive of the Association of 
Colleges, said: “Colleges offer 72,000 


apprenticeships for 16 to 19-year- 
olds per year. Young people don’t 
have to register and don’t have 
to pay to access them. 

“They just have to pop down to 
their local college to see what’s 
on offer.” 

See editorial on page 4 
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Sutton tells PM ‘get move on’ 
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Top AoC conference tweets: 




@Emma_Ashby 
So pleased the seminar & lunch 
I organised while attending the 
AoC AC went to plan - That’s 
event management ticked off 
my nvq 

@AshaKhemkaOBE 
What a fabulous day we had to- 
day, every session just high class 
and extremely engaging. Thank 
you @AoC_Create Well done! 

@SmileyViney 

Great to meet Stephen Lloyd MP 
at the AoC conference and hear 
his passion for apprenticeship 

@Melody_Hossaini 
Been impressed w/ colleges 
taking proactive approach to 
education. Looking forward to 
presenting @SocEnt_Rev at @ 
AoC_info 

@IanFrancisl4 

Delighted to have heard Sugara 
Mitrra inspirational presenta- 
tion at the AoC Conference and 
his insight into technology based 
learning 
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Careers advice prompt for Number 10 



From left: Michelle Sutton, AoC president, Skills Minister Matthew Hancock and TV presenter Emily Maitlis 


Rebecca Cooney 

@RebeccaKCooney 

Prime Minister David Cameron has been 
ordered to “get a move on” to improve the 
careers advice given to school pupils. 

Association of Colleges president Michelle 
Sutton branded the quality of information, 
advice and guidance available to young people 
at schools as “apalling”. 

In a speech at her association’s annual 
conference, she also called for colleges to be 
allowed into schools to promote their post-16 
alternatives to school sixth forms. 

“Wherever I go, whoever I speak to, princi- 
pals across the country all agree that the qual- 
ity of impartial advice and guidance is nothing 
less than appalling,” said Mrs Sutton. 

She added: “I would say to the Prime Minis- 
ter — please, get a move on. 

“The longer this disgraceful situation exists, 
the longer term effect there is on the young. 

“Too many young people, usually those who 
need advice the most, miss out.” 

Her challenge forms part of the associa- 
tion’s Careers Advice: Guaranteed campaign, 
launched after Ofsted found that very few 
schools were offering effective careers advice. 

The campaign calls for increased access 
to advice through Jobcentre Plus and local 
authorities, accountability through Ofsted and 
investment from the Department for Educa- 
tion and informed choice for learners. 

And Mrs Sutton further pointed to recently- 
published Education Funding Agency data 
that showed schools lost 50 per cent of their 
pupils between year 11 and year 13. 

Mrs Sutton said learners, “end up in 


the wrong institution, often sixth forms in 
schools, doing the wrong course... How many 
of them will end up not in education, employ- 
ment or training?” 

She added that FE principals agreed they 
were enrolling too many 17-year-olds who 
had dropped out of school sixth forms, mean- 
ing they would spent three years in post-16 
education, “affecting their career choices and 
opportunities in the future”. 

“This is a personal cost to the young person 
and a financial cost to the taxpayer,” she said. 

“The number of young apprentices is al- 
ready falling in some areas - no wonder when 
so few people and their parents don’t know 
about the opportunities that are available to 
them because we are not allowed into schools 


to give the information they need.” 

And Skills Minister Matthew Hancock was 
also grilled on the subject following his own 
speech to the conference later that day. 

Television presenter and conference chair 
Emily Maitlis asked him whether colleges 
would be allowed into schools to give careers 
advice. He said: “Broadly speaking, yes.” 
However, he did not elaborate on what this 
meant for colleges. 

But he said that Ofsted would help hold 
schools to account over their careers advice. 

“I am very clear about it, but Sir Michael 
Wilshaw [Ofsted chief inspector] is also 
extremely clear about it and schools fear his 
judgement rather more than a minister’s,” 
said Mr Hancock. 


Access cash ‘must’ go to traineeships 


Chris Henwood 

@Chris_Henwood 

The demise of access to apprentice- 
ship (AtA) has led to a call for 
colleges to be allowed to use cash 
for the programme on 16 to 18 
traineeships instead. 

Funding rules currently stop col- 
leges using money for AtA, which the 
Skills Funding Agency (SFA) is closing to 
new starts from next year, to pay for trainee- 
ships. 

The traineeship programme is seen as the 
replacement for AtAs, which close to new starts 
at the end of the year, with both designed to act 
as pre-apprenticeship courses. 

However, the Education Funding Agency 
(EFA), through its study programmes budget, 
pays for 16 to 18 traineeships at college, while 
AtAs for the same age group are funded through 
the SFA’s adult skills budget. 

But a number of colleges have already turned 
down the opportunity to run 16 to 18 trainee- 
ships, warning that their budgets were already 
stretched. 

It has resulted in the suggestion that colleges 
be allowed to shift money from their 16 to 18 
AtA budget because the end of the programme 
means the cash is unlikely to be spent — and 


could even be clawed back by government. 

Graham Howe (pictured), West Nottingham- 
shire College vice principal for business 
development, warned that learners 
could be affected if AtA money 
couldn’t be spent on traineeships. 

He said: “If the traineeship pro- 
gramme is to be truly successful, and 
see the positive work that we do in our 
college with young people and employers 

continue to thrive and grow, the system must 
allow colleges to utilise the 16 to 18 AtA budget 
to deliver traineeship programmes. 

“If this does not happen, we will see a reduc- 
tion in the opportunities available to young 
people to engage with the apprenticeship 
programme.” 

A spokesperson for the Department for 
Education (DfE), which oversees the EFA, said: 
“If a college on an EFA contract wants to recruit 
more traineeship students than they are funded 
for, they are free to do so and will receive an 
increased allocation in the next year to make up 
for this.” 

More than 7,000 learners did an AtA in 
2011/12, followed by a provisional 4,200 for the 
first three quarters of last year. 

An SFA spokeperson said: “Following the suc- 
cessful introduction of traineeships in August, 
AtA will close to new starts from January. 


“We will continue to fund any learners on 
AtA programmes at that time to complete their 
programme. 

“As AtA programmes are intended to last no 
longer than six months, we expect that these 
learners will have progressed onto a full appren- 
ticeship by July.” 

But while the DfE said it had not set a target 
for traineeships, the AtA figures have left cash- 
strapped college leaders uneasy at the thought 
of forking out to run similar numbers of 16 to 18 
traineeships this year, but having to wait until 
next year to be paid. 

“Our volumes of 16 to 18 traineeships will be 
restricted as financially the college has already 
surpassed its 16 to 18 EFA target and any ad- 
ditional activity has to be resourced from within 
the college as the EFA lag model prevents any 
in-year increases in funding allocations,” said 
Mr Howe. 

“Therefore any 16 to 18 traineeship activity 
delivered in-year would mean no income in- 
year, but potential growth of EFA numbers in 
2014/15, depending upon the consistent applica- 
tion of past EFA funding policy.” 

The DfE spokesperson said: “We have always 
been clear that the size of the traineeships 
programme, which is still in its first year, will 
be determined by demand from employers and 
young people.” 
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@Chris_Henwood 


Youth guarantees and youth levies figure 
among new proposals from the Institute 
for Public Policy Research (IPPR) aimed at 
ensuring more than a million young people 
do not fall into the Neet (not in education, 
employment or training) trap. 

The think-tank, in the last of its three 
reports this month, recommends a ‘youth al- 
lowance’ to replace existing out of work ben- 
efits for 18 to 24-year-olds. It would provide 
financial support for young people who need 
it, conditional on participation in purposeful 
training or intensive job search. 

No More Neets calls for a ‘youth guar- 
antee’ should also be established, offering 
access to FE or vocational training plus 
intensive support to find work. For those not 
learning or earning after six months, manda- 
tory paid work experience and traineeships 
should be provided. 

Large firms should also either offer ap- 
prenticeships to young people, in proportion 
to their size, or pay a ‘youth levy’ towards 
the costs of training young people. 

Meanwhile, London and eight ‘core cities’ 
should take on resources and responsibility 
for young people, with Westminster setting 
national objectives. 


Think-tank calls for youth guarantees 


Chris Henwood 



Graeme Cooke (pictured above), IPPR 
research director, said: “In contrast to previ- 
ous initiatives and attempts at reform in this 
area - Connexions, the New Deals, the Work 
Programme and the Youth Contract - this 
strategy aims to solve the fundamental fail- 
ures of the school-to-work transition system, 
rather than making up for them.” 

The second of the IPPR’s reports, The 
Condition of Britain: Growing up and becom- 
ing an adult, argued that up to 50,000 16 to 
18-year-olds were studying low-level courses 
that offered little or no job preparation or 
incentive toward further study. Almost 
250,000 teenagers who left school without 
good qualifications were studying these 
courses but IPPR said that up to a fifth would 
be better off on an apprenticeship or pre- 
apprenticeship training. 

Kayte Lawton, senior research fellow at 


the IPPR, said: “Young people who don’t do 
well enough at school often end up taking 
colleges courses that don’t prepare them for 
work or further study. Many of these courses 
don’t include decent work experience and of- 
ten fail to lead to a recognised qualification.” 

She added: “We need to see big changes 
to the way that post-16 education works and 
we need employers to step up and offer more 
work experience to young people to help 
them learn the skills they need to get on in 
the workplace. We can’t expect schools to do 
this by themselves.” 

But the claims were attacked by Associa- 
tion of Colleges president Michelle Sutton. 

She said: “In two years, colleges turn the 
majority of these students around, helping 
them find employment or continue to further 
study. Therefore it’s not true to describe 
such courses as dead-end because they are 
often important stepping stones.” 

Lynne Sedgmore, executive director of 
the 157 Group, said: “The finding that those 
who take level two courses are more likely to 
become Neet than those on A-levels is unsur- 
prising, and to imply the reason is mainly to 
do with the design of level two programmes 
is simplistic and potentially misleading.” 


Liverpool revisit 

A college in North England branded inad- 
equate by Ofsted just four years after it was 
deemed outstanding is struggling to improve 
success rates. 

The education watchdog carried out a 
monitoring visit to City of Liverpool College 
last month. 

Its report on the revisit said the 
14,000-learner college was making insufficient 
progress on advanced-level success rates, but 
reasonable progress tackling success rates on 
vocational courses. 

There was also reasonable progress in 
every other element of monitoring, including 
self-assessment and improvement planning. 

A joint statement from principal Elaine 
Bowker and her board of governors, read: 

“We are pleased to say this monitoring report 
reflects much of the progress we are making. 

“In almost all areas assessed we have been 
deemed to be making ‘reasonable progress’ 
and there is some excellent narrative within 
the detail of the report. As a city college, any 
programme of change will take time and it is 
encouraging to see that Ofsted has recognised 
this.” 

A Skills Funding Agency spokesperson told 
FE Week : “We are considering the actions to 
take in line with our published processes.” 
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Panelists from left: David Grailey, NCFE, Asha Khemka, West Nottinghamshire College, Marina Gaze, Ofsted, and 
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Paul Offord 

@PaulOfford 


Further education leaders clashed with 
Ofsted over whether students needed work 
experience outside of their colleges. 

The exchange took place during a packed 
debate at the Association of Colleges annual 
conference on November 20, chaired by FE 
Week editor Nick Linford and sponsored by 
NCFE, on new study programmes for 16 to 
19-year-olds. 

Panelist Asha Khemka, principal of West 
Nottinghamshire College, disagreed with 
colleges being required to arrange external 
work experience for all students through the 
programmes. 

Speaking to fellow panel member Marina 
Gaze, Ofsted’s deputy director of FE and 
skills, she said: “We have got a five-star 


restaurant. Are you saying people working 
there do not learn to turn up on time or how 
to meet the needs of customers? 

“Why should I send students working 
there outside of the college for work experi- 
ence, just to tick a box with Ofsted?” 

Andrew Patience, principal of New College 
Stamford, pointed out that many of 
his students studied four days a week and 
then worked the fifth day , while not in col- 
lege. 

He said: “The powers-that-be will effec- 
tively force them to give up paid work to do 
unpaid work experience on that spare day.” 
Ms Gaze said: “What we are saying is we 
will expect every student to at least aim to do 
outside work experience.” 

She said it would be okay — under the 
right circumstances — for learners to do all 
their work experience within colleges after 
being pressed by Mr Linford. 
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Hancock to divert cash to employers 


Editor’s comment 

Protecting the learners 

It may not have been illegal 
for the Apprenticeships 
Portal to try to charge young 
people £25 to register for 
apprenticeships, but it 
certainly left an unpleasant 
taste in the mouth. 

So the FE sector can feel 
proud to have come together 
to say no to this offer - 
whether legitimate or not. 

It is hard enough already 
for the sector to present 
itself in a positive light to 
pupils, and this ‘service’ could 
have seriously undermined 
efforts to not only recruit 
more apprentices but, 
more importantly, make 
apprenticeships appear a safe 
and credible career path. 

This should be seen as a 
shot across the bows for the 
National Careers Service, 
as the whole episode would 
indicate there may well 
be a gap in the market 
for providing easy-to- 
understand information about 
apprenticeships. 

Every effort must be made to 
promote how apprenticeships 
offer an attractive progression 
route from school. 

Nick Linford, editor 


Rebecca Cooney 

@RebeccaKCooney 

Apprenticeships are to be funded through 
employers, Skills Minister Matthew Hancock 
announced at the Association of Colleges 
(AoC) conference on Tuesday. 

Mr Hancock said the move was part of a 
wider strategy to reform the FE system “to 
support high expectations”. 

“That includes... putting the funding for 
apprenticeships through employers so they 
can demand the high quality training they 
need,” he said. 

The announcement comes before the 
results of the recent consultation on appren- 
ticeships funding have been released. 

The consultation asked whether money for 
apprenticeships should be routed through 
colleges and training providers or employ- 
ers, or funded through the tax system. 

Mr Hancock’s announcement came shortly 
after AoC president Michelle Sutton criti- 


cised employer providers in her speech to 
the conference. 

Mrs Sutton pointed to recent inadequate 
Ofsted grades received by hotel chain 
InterContinental, where no apprentices had 
achieved their qualification since the scheme 
started in 2012, and security contractor G4S. 

She said: “If we compare this year’s 
marked improvement for college Ofsted 
outcomes, to some employer-led apprentice- 
ship outcomes, I think there should be some 
questions to ministers around the fitness 
for purpose for some large employers to 
be a lead position in the new employer-led 
landscape.” 

Shadow Skills Minister Liam Byrne also 
urged a cautious approach to introducing 
employer ownership of funding. 

“A lot of big talk is talked about employer 
ownership and the government, in my view, 
is not very clear about what it means,” he 
said. 

He acknowledged the importance of 
employer ownership of the skills framework 


in the creation of “gold standard vocational 
qualifications”. 

“I think it’s not a bad idea to experiment 
with giving employers direct ownership of 
some of the funding,” he said. 

“But we have to proceed with incredible 
caution, because firstly you have to ensure 
that the skills people are being trained in are 
genuinely transferable. 

“Secondly you’ve got to make sure there 
all the right safeguards against fraud and 
thirdly you have to make sure this is actually 
going to work for regional economies.” 

He also warned that there could be issues 
with setting up new systems to accommodate 
funding for employers. 

“We should be innovative and test new 
things, but we have to be incredibly careful,” 
he said. 

“Everything we have learned about the 
fiasco which is universal credit tells us that 
wiring big government IT systems together 
is immensely difficult. We can’t risk another 
universal-style debacle on skills funding.” 


College staff plan December strike over pay 


Chris Henwood 

@Chris_Henwood 

Further education colleges in England are 
set to be hit by staff strikes over pay early 
next month. 

Members of the University and College 
Union (UCU) are expected to take industrial 
action on Tuesday, December 3. 

More than two-thirds (71 per cent) of UCU 
members who voted backed strike action 
after employers offered a pay rise of 0.7 per 
cent, which, the union says, would leave 
staff with a 15 per cent pay cut in real terms 
over the past four years. 

Michael MacNeil, the union’s head of 
bargaining, said: “This result is a reflection 
of our members’ anger at the employers’ 
refusal to do anything to address falling pay 
at a time when the cost of living continues 
to rise. 


“College lecturers have seen their pay fall 
by 15 per cent in the past four years and fail 
to make up any ground against school teach- 
ers’ pay, despite increasing workloads.” 

The UCU strike vote comes despite the As- 
sociation of Colleges (AoC) having reached 
agreement on pay with Unison, AMiE, ATL, 
UNITE and GMB through the National Joint 
Forum (NJF). 

Emma Mason, director of employment 
policy and services at the AoC, said: “We 
are disappointed that UCU members have 
voted to take strike action following their 
ballot on the union’s decision to reject the 
national pay recommendation. 

“Their decision stands in stark contrast 
to the response of the other five nationally- 
recognised unions who have accepted the 
recommendation and reached agreement 
with us in the NJF. 

“The pay recommendation for 2013/14 is 
for a 0.7 per cent increase and £282 for staff 


earning £14,052 or less and increases the 
recommended minimum hourly rate to £7.45 
in line with the UK Living Wage. This offer 
reflects the very real 

financial constraints our member colleges 
are facing. 

“Since 2010, government funding to col- 
leges has reduced by 25 per cent with a cut 
of £250m in this year alone. 

“The forum agreement explicitly acknowl- 
edges the financial pressures on colleges 
and recognises that it is subject to afford- 
ability at the local college level. 

“UCU’s pursuit of an and unrealistic 5 
per cent pay claim and its threat of indus- 
trial action risks damaging the education 
and training of students, undermines the 
reputation of colleges both locally and 
nationally and places an undue burden on 
non-teaching staff and non-union members 
to take measures to minimise disruption to 
the student experience.” 
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Anthony Bravo ~ his story 


Rebecca Cooney 

@RebeccaKCooney 

The principal of Basingstoke College 
of Technology talks to FE Week 

T he first thing that greets visitors to 

Anthony Bravo’s office is a glass case con- 
taining a boxing glove signed by boxing legend 
Muhammad Ali. 

It suggests that Bravo is not what one might 
consider a ‘normal’ college leader. 

The principal of Basingstoke College of Tech- 
nology is certainly a colourful figure within the 
FE sector. It’s a reputation he seems aware of. 

“When you’re 6”5’ and your name is Bravo, 
you’re going to remember me, so I might as 
well try and make you remember me for good 
things rather than bad things,” he says. 

The 50-year-old martial arts enthusiast cuts a 
physically imposing figure, but the main thing 
that strikes you is his exuberance. 

“I love what I do, I love it,” he says. 
“Changing people, that’s been the thing I love 
most of all — making a difference. 

“If I were to have an epitaph, it’d be ‘had fun, 
and he made a difference’, and that’s what I 
really, really enjoy. 

“I sometimes feel so guilty because I love 
doing what I do so much that it just doesn’t feel 
like work.” 

The desire to stand out and make a difference 
seems to come from something deeper than 
simple exhibitionism, however. 

“One of the things my mum [Brenda Jean] 
really drummed into me was ‘you’ve got to try 
and be the best you can, it doesn’t matter what 
you do — if you’re going to sweep the roads 
you’ve got to be the best road sweeper in the 
world’,” he says, adding: “She really drummed 
into me ‘if you’re in this country, you’ve got to 
be so much better than the next white person or 
else you’re not gonna get a look in’. 

“When I was six years old, I couldn’t read or 
write my own name and that’s partly because 
although I was born in London, I was brought 
up in Hampshire, and you’ve got to understand, 
45 years ago it was even more homogenous 
than it is now. 

“There were no black people in Hampshire 
then and it was quite racist — they used to call 
me a little monkey and they never taught me 
to read. They just assumed, ‘he doesn’t need to 
read, he’s just a black boy’.” 

Brenda and Bravo’s father divorced when 
Bravo was “very young”, and when he was 
six, she remarried, moving the family back to 
London. 

Bravo’s stepfather, Chester, from whom 
he gets the name Bravo, was the main father 
figure in his life. 

Chester had been an architect in the West 
Indies and came to Britain in the late 1940s. 

“There was no way a black man was going 
to get a job as an architect back in them days, 
so he worked for British Rail and he ended up 
running part of Finsbury Park Station,” says 
Bravo. 

“My favourite story about my dad was from 
the punk era. We used to jump up, throwing 


our heads around and listen to The Clash. 

“We had this party and I was on the first floor 
and first of all somebody was pogo-ing and they 
fell out of the window. 

“Luckily, there was a balcony so they broke 
the window and they didn’t fall and kill them- 
selves. 

“But then, my mum was downstairs and she 
saw the ceiling just crack because everybody 
was jumping at the same time and she went 
mad. She said: ‘Get them out, get them out’. 

“And my dad — and I love this so much — 
said: ‘No, no. It’s all right, bring them down- 
stairs, let them go into the cellar, they can’t fall 
any further’.” 

Chester also emphasised the importance of 
education to Bravo. 

“The quote he always gave me was: ‘They 
can take away everything from you, but they 
can never take away your education’,” he says. 

“The other thing I really loved about him 
was when I failed my exams he didn’t give me a 
hard time.” 

But Bravo says his children helped him to 
understand different academic paths. 

His stepsons, Kyle and Alex both, completed 
university, and his daughter, Arianna, the 
youngest, is studying economics in Notting- 
ham. 

However, his son, Joseph, dropped out of uni- 
versity in his second year to become a night- 
club promoter and now has a successful career 
as a make-up artist for clothing giant TopShop. 


“I don’t know 
about other black 
principals, but 
I’m really conscious 
that I’m at the 
forefront 

“I have to say when he dropped out. . . I really 
struggled with that, but I learned from him 
because even though I wasn’t very academic, 

I forced myself to do it and he didn’t,” says 
Bravo. 



Inset: Anthony Bravo completing 120 bouts 
of kickboxing to raise money for The Royal 
Marsden Cancer Charity in September 


For Bravo himself, failing his exams 
“changed my life completely”. 

After resitting the exams, he went to New- 
castle to study agriculture and environmental 
science. 

“I liked it so much and I didn’t know what to 
do afterwards, so that’s where I trained to be- 
come a teacher — fate,” he says, with a laugh. 

But he admits, he might have taken a slight 
detour from what “fate” had in store for him. 


“I thought ‘this is awesome, I really love 
teaching’ and then I found out how much teach- 
ers earn, and I dropped out of the course and 
got a job with Marks & Spencer,” he says. 

“I absolutely loved retail, but there was this 
thing which drew me back to teaching.” 
However, he said, there was a point, when he 
was a vice principal at City and Islington Col- 
lege when he considered leaving the 


It’s a personal thing 


What’s your favourite book? 

I’m reading The Little Big Book of things by 
Tom Peters, and Bounce by Matthew Syed 
who’s a great table tennis player — that’s 
where the thing about needing 10,000 hours 
of practice to be world class comes from 

What do you do to switch off from 
work? 

Sleep, see my kids, really just the normal 
stuff, doing a bit of exercise - martial arts. If 
you’re sparring, nothing clears your mind 
better than trying to avoid somebody hitting 
you because you can’t think about anything 
else 

What’s your pet hate? 

I hate being late. And the other thing I’m 
obsessed with is people smoking outside 


college. If I catch you, I will give you 
a broom and you have to sweep up a 
portion of the outside of the front of college. 
And if you choose not to you’ll leave the 
college 

If you could invite anyone to a dinner 
party, living or dead, who would it be? 

Winston Churchill, Bob Marley, Nelson 
Mandela, Muhammad Ali and Margaret 
Thatcher, and just for fun I’d have our 
catering students do the food 

What did you want to be when you were 
older? 

I did the career guidance software thing at 
college and it said I should be an aircraft 
traffic controller which I always thought 
was really ambitious 


sector again, because he felt there was a lack of 
promotion opportunities for non- white manag- 
ers. 

“I don’t want to say that’s the majority and 
lots of people don’t even see colour and that’s 
really nice but it is an issue,” he says. 

“It is an additional pressure, and I don’t 
know about other black principals, but I’m re- 
ally conscious that I’m at the forefront. 

“But when I started in Marks and Spencer, I 
was the first black management trainee they’d 
ever had. . . and I’ve been quite lucky in my 
life. I’ve been at the sharp edge of a number 
of things and it makes you think you can do 
things.” 

Bravo adds: “I’m not scared to admit to my 
dreams now because I’m in a position where so 
many of those dreams have come true. 

“I think my job more than anything is to sell 
and share some of those dreams.” 
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FE Week experts 

Putting ‘our world class’ FE offer 
before an increasingly global market 


A busy year of FE expansion with the 
likes of AoC in India and UK China Part- 
ners in Education means new opportuni- 
ties are quickly emerging, explains John 
Mountford. 

T hese are exciting times for colleges as 
they look to develop their international 
partnerships and activity. 

FE is getting more global, students are 
becoming more mobile and overseas partners 
are more aware of the UK offer. 

The education market is set to grow and it’s 
important that colleges position themselves to 
take advantage of those opportunities. 

As all areas of the world wake up to the 
huge importance of quality technical and 
vocational education and training (TVet) in 
supporting sustainable economic growth, 
there is a greater interest in what established 
skills providers, like UK colleges, are doing. 

Colleges are increasingly delivering pro- 
grammes overseas and in partnership with 
other providers. 


Challenges 
remain around 
Tier 4 Student Visa 
regulations and 
the sector holds 
understandable 
concerns about 
the impact of 
the introduction 
of credibility 
interviews 


There is a growing curiosity in our sector’s 
world class offer — a clear demonstration of 
this is that we welcome over 50 international 
delegates at this year’s Association of Colleges 
(AoC) Annual Conference. 

Colleges, and the FE sector as a whole, have 
a central role to play in the government’s 
international strategy for the education 
sector, launched in July, and AoC will play 
a prominent role in the recently-established 
Education Council. 

This year has seen the launch of sector-wide 
initiatives such as AoC in India and UK China 
Partners in Education, which has helped us to 
gain traction in these important markets. 

On the back of WorldSkills and through 
organisations such as World Federation of 
Colleges and Polytechnics, there is a growing 
TVet international community through which 
colleges can build overseas partnerships. 

New funding through Erasmus+ will also 
help to support colleges’ engagement with 
EU vocational education and training (Vet) 
partners. 

Of course, challenges remain around Tier 4 



Student Visa regulations and the sector holds 
understandable concerns about the impact 
of the introduction of credibility interviews 
for both our students and status as sponsors 
and there is still work to be done to promote 
a more understanding from the Home Office 
towards college and their recent visits to AoC 
college meetings is certainly step in the right 
direction. 

The government’s international strategy is 
a perfect illustration of the opportunities this 
work affords colleges. 

The strategy articulates our government’s 
acknowledgement of the huge value of the sec- 
tor’s international work from both commer- 
cial and educational perspectives. 

It supports a more joined-up approach to 
working internationally, which would allow 
the UK to better position to itself to engage in 
large scale ‘system-to-system’ opportunities. 

Through the strategy, a new UK Trade and 
Investment (UKTI) Education Unit has been 
established. It has been charged with working 
closely with providers, including colleges, to 
help source international opportunities and 
bring the sector together to help coordinate 
the UK response. 

It is very encouraging to see the prominence 
of FE colleges in these plans and the clear ac- 
knowledgment of the important role we play. 

The opportunities presented to colleges 
through this work also raise certain challeng- 
es and questions — how can they best position 
themselves to engage with international 
partners and initiatives? What countries and 
what courses should they be looking to work 
in? How can they take the first steps into 
these markets? How can they best resource 
and develop this work? How can they ensure 
quality of overseas delivery and how can they 
best support international students who come 
to study in the UK while also keeping a tight 
grip of their requirements as Highly Trusted 
Sponsors? 

These questions will be debated, and per- 
haps answered, at our Annual Conference and 
colleges will be able to exchange ideas on how 
they go about developing their international 
strategies. 

There will also be the opportunity to meet 
delegates from around the globe and gain 
insights into AoC’s work in this area and how 
we can effectively support our world-class col- 
leges to work on a global stage. 

John Mountford, international director, 
Association of Colleges 


apprenticeship 
rules before 
reforming them 

Many apprenticeship reviews over the last 
few years have called for change to the 
programme, but, asks Michael Woodgate, 
what about enforcing the rules that already 
exist? 

M uch has been made of the government’s 
recent announcement on “new” appren- 
ticeships, but just how radical are these reforms 
and, more importantly, will they make any 
significant difference? 

When the Train to Gain (TtG) gravy train 
hit the buffers in 2010/11, providers needed 
an alternative source of revenue. As a college 
manager put it to me when I asked her how 
they would cope worth the loss of TtG funding: 
“That’s simple — we’ll just use apprenticeship 
funding instead.” 

“But these learners aren’t apprentices,” I 
lamely replied. She looked at me implying she 
pitied my naivety. 

But what she’d said was right. And so began 
the chronicle of well-reported abuses of the sys- 
tem which, after various inquiries and reports, 
brought us to the latest government proposals. 

The October 2013 Implementation Plan articu- 
lates four principles. An apprenticeship is a job 
in a skilled occupation, it requires substantial 
and sustained training, it leads to full compe- 
tency to a standard defined by employers and, 
lastly, it develops transferable skills including 
English and maths. 

But describing these as “principles of future 
apprenticeships” rather ignores the fact that all 
of these principles apply now. The problem is 
that no-one is enforcing them. 

No amount of 
tinkering with the 
architecture of 
apprenticeships 
will make any 
difference unless 
there are rigorous 
standards, 
demonstrably 
enforced 

The current standards for apprenticeships 
are laid down in the Specifications for Appren- 
ticeship Standards in England (SASE) which set 
out the minimum standards for apprenticeship 
frameworks. 

Then, in May 2012, in response to John Hayes’ 
and others’ widespread concern about sub 
standard apprenticeships, the National Appren- 
ticeship Service (NAS) published its statement 
on apprenticeship quality. All four of the “new” 
principles are covered by the standards in these 



two documents. 

But earlier this year I dealt with a large and 
well known provider who had enrolled more 
than 250 existing and capable employees on to 
apprenticeships six months after this statement 
was issued. 

Nor do I for one moment think this is a rogue 
provider acting outside the mainstream — the 
fact that, over a year after the NAS statement 
was published, they barely recognised they 
were doing anything wrong indicates how 
lightly this standard is enforced. 

Again, when it comes to the second “new” 
principle — “Substantial and sustained train- 
ing, lasting a minimum of twelve months and 
including off the job training” — the SASE and 
the NAS statement are unambiguous. 

The SASE specifies minimum on-the-job and 
off-the-job Guided Learning Hours (GLHs) and 
the NAS statement specifies a twelve-month 
minimum duration. 

But who is responsible for counting GLHs? 
The same people who check how well the Em- 
ployment Rights and Responsibilities element 
has been delivered — that’s nobody. 

These new apprenticeships will have “an 
apprenticeship standard defined by employ- 
ers”. But isn’t this what National Occupational 
Standards (NOS), allegedly drawn up with the 
full involvement of employer representatives, 
and on which apprenticeship qualifications 
are based, supposed to do? Or are NOS and 
qualifications not fit for this purpose, in which 
case why have we been funding Sector Skills 
Councils for the past decade? 

And with regard to English and maths, there 
is again a standard specified in the NAS state- 
ment which is, on the evidence I’ve seen, widely 
ignored. 

No amount of tinkering with the architecture 
of apprenticeships will make any difference un- 
less there are rigorous standards, demonstrably 
enforced. 

Currently, different organisations look at 
different bits of the apprenticeship — award- 
ing bodies look at consistency of assessment, 
Ofsted looks at provider quality while the Skills 
Funding Agency seems mainly concerned with 
financial aspects and the prevention of fraud. 

What no one organisation has, is responsi- 
bility for making a judgement on the overall 
quality of apprenticeship delivery and its value 
to learners, employers and taxpayers. Until 
such a responsibility is established it is unlikely 
anything very much will change. 

Michael Woodgate, Independent Skills 
Consultant 




How 


I 


became 


better equipped to stay 
the course in education 



Further and higher education is meant to be a challenge. Fortunately 
I received funding to take on a personal mentor, and through 
Randstad Student Support I found Anna. She's a specialist mental 
health mentor and I cannot tell you how much she's helped me. 

She motivates me, organises me and supports me, particularly 
with overcoming my anxiety. She also helps me apply myself to my 
coursework, quite firmly sometimes. But we get on so well and we've 
established a real partnership. 

Recently I sat my first exam at home and I do not think I could have 
done that without Anna's support. I'm really proud to have achieved 
that and whilst I know it's just the first step I now feel more confident 
about the journey ahead knowing Anna's with me every step of 
the way. 

Randstad Student Support has been working with further and 
higher education establishments since 2002 to help support students 
with disabilities. We'd love your students to become part of the 
success story. 

Visit randstad.co.uk/howibecame to find out more or call 0845 130 4655 
to speak to your local office. 
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Do Labour’s proposed apprentice numbers really add up? 


Opposition leader Ed Miliband claims to 
have spotted a problem with IT appren- 
ticeships — they’ve been declining. But, 
explains, Mick Fletcher, the Labour boss 
might just be missing a trick or two by us- 
ing it to knock the government. 

A pprenticeships and immigration are two 
words that have considerable resonance 
with the electorate and it was good politics for 
Labour leader Ed Miliband to find a way of 
combining them in the same headline. 

His party’s promise to cut the number of non 
EU migrants by requiring their employers to 
take on an equal number of apprentices is as 
likely to give a warm glow to voters as it is to 
ensure severe headaches for those trying to 
implement it. 

Unfortunately, it misses an opportunity to 
make a serious contribution to the vocational 
education debate. 

A good point to have started the debate might 
have been the falling numbers of IT apprentices 
quoted by Mr Miliband in support of his plan. 

It’s a convenient statistic with which to bash 
the coalition, which is how it was used, but a 
closer examination would reveal an altogether 
more complex picture. 

Numbers have certainly fallen in the past 
year, but that has probably got far more to do 
with the rapid rise and equally rapid fall of a 
firm called Zenos. 

It offered apprenticeships in IT and in 2010/11 
delivered more than half the national total in 


that category. 

Unfortunately, 
what it offered 
didn’t fit with 
either the com- 
monsense view of 
what an appren- 
ticeship is, or the 
new regulations 
that restricts the 
term legally to 
employees. 

Zenos appren- 
ticeship training 
was almost all 
off-the-job — a 
highly condensed, 
short, classroom- 
based training 
programme that 
didn’t involve a 
job or guarantee a work placement. 

In 2012, Panorama raised concerns about the 
Zenos model alongside a different set of concerns 
about organisations like Elmfield Training. 

As the Skills Funding Agency was forced to 
act to enforce apprenticeship regulations num- 
bers at Zenos declined, it was sold to Pearson, 
who dropped the brand before pulling out of the 
training business altogether. 

Numbers delivered by its successor organi- 
sations are running at around a quarter of its 
former level. 

Mr Miliband could have used this example to 


raise a number 
of big questions 
about apprentice- 
ship policy in 
England. 

He could, for 
example, have 
questioned the 
wisdom of try- 
ing to promote 
apprenticeships 
through manipu- 
lating a provider 
market which 
gives ample 
scope for those 
more interested 
in business than 
learning to game 
the system. 

One suspects 
that he didn’t because Labour is just as much in 
hock as the coalition to the current orthodoxy 
that sees all markets as good and public institu- 
tions as suspect. 

He might also have challenged the current 
dogma that sees education post-16 as either aca- 
demic or work-based, ignoring or even denigrat- 
ing the important contribution of provider-based 
vocational education. 

What Zenos offered used to be called ‘pro- 
gramme-led apprenticeships’ and while it was 
dishonest to pretend it fitted the apprenticeship 
rules it delivered effective training that met a 


need for many young people. 

Expanding vocational education, including 
provision like programme-led apprenticeships 
in colleges, is far more amenable to government 
intervention than trying to legislate reluctant 
employers into taking on trainees. The work- 
based fundamentalists who systematically decry 
this option have probably done far more damage 
to vocational learning in this country than those 
alleged to look down on the vocational from an 
academic tower. 

Promising to invest in high quality vocational 
education does not have the short term appeal of 
penalising employers, but it stands more chance 
of increasing the supply of skills. 

Sadly, the missed opportunities to develop 
coherent policy are not restricted to apprentice- 
ships. 

Some weeks ago Skills Minister Matthew 
Hancock seemed to hint at the creation of a new 
breed of “elite colleges” — though to date no 
rationale for the idea or supporting detail has 
emerged. 

Rather than examine critically whether we 
need another type of college, Mr Miliband an- 
nounced his own proposal for ‘a new generation 
of elite technical colleges’ similarly lacking in 
either description or logic. 

It’s a poor way to make policy; one can only 
assume that the focus groups have said that 
‘elite’ makes good politics. 

Mick Fletcher, education consultant and visit- 
ing research fellow at the Institute of Education 



A different approach to the Stem 


The supply of science, technology, engi- 
neering and maths learners from school 
is a worry and action is needed, but in the 
meantime what can be done to make the 
subjects more attractive in the world of 
FE. Carol Snape considers looking beyond 
the GCSE and A-level options. 

I f the UK’s economic recovery is not to be 
“constrained” by a lack of engineering skills, 
as Prof John Perkins, chief scientific adviser at 
the Department for Business, Innovation and 
Skills (BIS) warned in a recent report, then the 
“substantial demand for engineers” must be 
met quickly. 

Professor Perkins has issued “a call to ac- 
tion” to government, industry and educators to 
“step up” to inspire future engineering talent 
and address skills shortages. 

The report [Review of Engineering Skills, 
BIS, November 2013] highlights the fact that 
“the vocational route into engineering is an 
under-exploited asset for the profession” and 
“there is real opportunity for the sector to 
take advantage of the new FE freedoms and 
flexibilities and take ownership of future skills 
needs”. 

At the launch of the report, Business Secre- 
tary Vince Cable echoed his words saying that 
too few teenagers were studying science. 

The number of young people choosing these 
subjects post-16 is certainly relatively low, 
especially among women. 

The report highlights the fact that while 
in recent years there has been a significant 


increase in the number of students studying 
three individual sciences at GCSE and there is 
no gender gap; a significant gap starts to show 
at A-level. 


Something must 
be done to engage 
and enthuse 
learners, 

particularly those 
who did not study 
science, technology, 
engineering and 
maths subjects 
pre-16” 


The gender gap in physics is most striking: 
it is the second most popular A-level subject 
for boys in England, but only 17th among girls. 
No less than 49 per cent of state funded co- 
educational schools in England failed to enter 
a single female candidate for A-level physics. 

The gender gap in A-level physics constricts 
the number of women in the talent pipeline for 
engineering as well as the physical sciences. In 



2012, 17 per cent (362) of all state-funded schools 
and colleges did not have any A-level physics 
entrants. 

Something must be done to engage and 
enthuse learners, particularly those who did 
not study science, technology, engineering and 
maths (Stem) subjects pre-16. A starting point 
may be to attract learners to the Stem subjects 
in FE colleges via a non-GCSE or A-level route. 

QCF qualifications in the Stem subjects are 
emerging that have been designed to meet the 
needs of learners who are interested in sci- 
ence, technology and engineering but have not 


problem 

studied science at Key Stage Four or who have 
not achieved GCSEs in the subject. 

They offer an alternative, more applied, ap- 
proach than the GCSE, giving the learner the 
knowledge, understanding and skills that will 
enable them to progress to qualifications in a 
science or technology related area at a higher 
level. 

And, as these QCF Stem qualifications are 
relatively new they have been designed with 16 
to 19 Study Programmes in mind. 

As with all QCF qualifications they offer a 
credit-based approach where learners can see 
their achievements building to a full qualifica- 
tion. 

The applied science and technology qualifi- 
cations from OCN Eastern Region, for exam- 
ple, offer a grounding in core subjects such as 
biology, chemistry, physics and electronics 
and a range of optional study areas including 
forensic detection. 

Such qualifications can also be used with 
learners pre-16 who require an alternative, 
more applied approach than GCSE science 
qualifications to set them on the path to suc- 
cess. 

Prof Perkins says the profession suffers 
“from widespread misconceptions and lack of 
visibility that deter young people, and especial- 
ly girls from pursuing it as a career”. 

Let’s change these misconceptions by offer- 
ing engaging and interesting qualifications to 
the engineers of the future. 

Carol Snape, chief executive, OCN Eastern 
Region 
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Commissioner: right man, wrong job? 


Failing colleges should of course be the 
main concern of the new FE Commissioner, 
but the benefit of his experience should also 
be extended to high-performing colleges 
and Ofsted, says Denise Brown-Sackey. 

I t’s an inevitability of big, complex organisa- 
tions that sometimes the wrong person ends 
up doing an important, well-designed job. I 
doubt I’m the first to have come across the 
‘square peg in a round hole’ problem at some 
point. 

With the recent appointment of Dr David Col- 
lins as FE Commissioner, there’s a part of me 
that fears we might have the reverse problem — 
a great candidate filling a less than perfect job. 

David’s appointment is great news for the sec- 
tor. He has huge experience, something which I 
know will matter to us all. 

And there are aspects of the job, too, about 
which I’m excited. 

I’m glad, for instance, that David will be 
based within government. FE still doesn’t get 
the policy-making attention it deserves. Expert 
advice at the highest level should help remedy 
that, especially if both the Department for Busi- 
ness, Innovation and Skills and the Department 
for Education engage with David’s work. 

Looking forward, it would be exciting if the 
FE Commissioner post set a trend in education 
for bringing such advice inside government. 
After all, as a Parliamentary report pointed out 


a couple of years ago, the Departments of Health, 
Defence, International Development and others 
all have senior professional officers working 
with Ministers. Their absence in education is an 
odd one. 

I also welcome the fact that David, himself an 
experienced college leader, will have a role in 
dealing with the poorest-performing. The sector 
can’t bury its head in the sand and pretend there 
is no room for improvement: there is plenty. 

And who better than an ex-principal to aid those 
institutions in need of support? 

But there lies my biggest regret about the 
post. The language around its functions is 
highly negative, suggesting an entirely crum- 
bling sector. 


I hope very 
much that David, 
once in post, has 
access to Ofsted 
management 

The words “driving improvement” are given 
in the headline as a key part of David’s role (I 
can’t help remember Sir Humphrey’s proclama- 
tion, in ‘Yes, Minister’, that you should always 



“dispose of the difficult bit in the title”), but 
the remainder of the press notice talks only of 
failure, of closing colleges, of inadequacy and 
monitoring and minimum standards. 

I’m not for a second saying that those things 
shouldn’t happen. Indeed, I’m happier than 
many colleagues to stick my head out and 
argue that poorer colleges (and, indeed, schools, 
hospitals, and anything else) should close if they 
persistently fail to improve. 

My concern is that the language furthers the 
existing ‘us and them’ feel which exists between 
government and our sector. This isn’t the most 
helpful way to begin. 


The relationship between the commis- 
sioner and Ofsted will also need defining. I have 
concerns about the Ofsted framework and feel 
strongly using a schools model to inspect col- 
leges is akin to inspecting nursing homes on an 
A&E department template. 

I hope very much that David, once in post, 
has access to Ofsted management — having 
his knowledge taken on board when designing 
frameworks would be great for us all. 

There’s a further regret for the wider sector, 
too, I think. The college I’m privileged to lead is 
a high-performing one, but there’s no question 
that I - as a comparatively new principal - and 
my senior team could learn hugely from David’s 
experience and expertise. As it stands, we won’t 
get to, because, as a good college, we won’t come 
into contact with him or his team of advisers. 

I agree with Matthew Hancock that there is 
room for improvement across FE, but the com- 
missioner working with us all would support 
that. 

It could also lead, in turn, to more partner- 
ship working between colleges. Evidence from 
the City Challenge programme, and academic 
studies, prove that such arrangements drive up 
standards and performance greatly, and they’d 
chime well with the localism being urged by 
government. 

Denise Brown-Sackey, principal, 
Newham College 
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your key to success 


Traineeships from Pearson: helping 
more learners to progress into real 
work and Apprenticeships 

Design and deliver a tailored 
traineeship for every learner. 

Whether you need to deliver a work placement, work 
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To receive a free copy of our employability pack, 
with an overview of Pearson products and services: 
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FE Week event 


Charity gets £10k boost after night of 


More than 130 guests packed the ballroom at the Hyatt Hotel in Birmingham to raise funds for the Helena Kennedy Foundation 


More than £10,000 is heading to the Helena 
Kennedy Foundation after the third annual FE 
Week charity auction. 

The great and the good from the world of FE 
were at Birmingham’s five-star Hyatt Hotel 
on Tuesday, November 19, for a three-course 
meal, auction and raffle. 

A 130-strong guestlist, including Association 
of Colleges (AoC) chief executive Martin Doel, 
was entertained by young music students. 

Daniel Taylor, from Rotherham College, 
opened proceedings with covers including 
Sammy Davis Junior’s Mr Boj angles and Nina 
Simone’s Feeling good. 

West Nottinghamshire College acoustic 
guitarist Pat Cunningham played during din- 
ner before Middlesbrough College seven-piece 
band Hollow closed the show. 

Meanwhile, students from Solihull College 


once again pro- 
displays that 
off at the 
night, sup- 
NCFE and 
boost fund- 
efforts. 

Among 
the audience 
were David 
Hughes 


vided the floral 
were sold 
end of the 
ported by 
Tribal, to 
raising 


those in 


Segal, chief executives of the National Institute 
of Adult Continuing Education and the Associ- 
ation of Employment and Learning Providers, 
respectively, and 157 Group executive director 
Lynne Sedgmore. 

They were joined by a host of principals, 
such as West Nottinghamshire’s Asha 
Khemka, East Kent’s Graham Razey and 
Rotherham’s Gill Alton. 

They were all in town for the AoC Confer- 
ence, next door in the International Conven- 
tion Centre. 

Among the items that went under the ham- 
mer were afternoon teas with Helena Ken- 
nedy herself and former Labour leader Neil 
Kinnock. 

But the night’s biggest earner was a daredev- 
il acrobatic flying session, organised by City 
College Norwich whose principal, Corienne 
Peasgood, agreed to double the item after two 
opposing bidders locked horns at the unusual 
figure of £810.47. The move meant the two 
items pulled in £1620.94 for the charity. 

And there was also a surprise in store for 
FE Week editor and auctioneer Nick Linford 
(pictured below), who was presented with an 
ambassador’s bowl by foundation chair Dr 

Ann Limb for his fundraising efforts that 
have seen FE Week generate more 
£30,000 for the 
charity in three 
years. 

“It was a real 
honour, not to 
mention quite 
a surprise, to get 
the award as I think 
organising these 
charity auctions and 
being able to help the 
foundation is one of the perks 
of my job,” he said. 

“But I’m extremely grateful 
for the honour — it really 
topped off a great night 
of fun, food, music and 
generous bidding from 
everyone.” 


Dr Ann Limb, chair of the Helena Kennedy Foundation, 


Jac Ingram, director of business operations at NCFE 


with Nick Linford, editor of FE Week 
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music, food and fundraising auction 



Event sponsored by 


ncfe.org.uk 


Above from left: Pat Simpkin and Nick Lofthouse, members of the Middlesbrough College band Hollow 
Right: Shane Mann from FE Week presents the auction and raffle items Photos by Andy Whitehead 



FE Week 


reporting 


on 


location 


The FE Week charity 
auction not only raises 
money for the Helena 
Kennedy Foundation — it 
also allows the newspa- 
per’s editorial team to 
put names to some of the 
sector faces they hear 
about week in, week out. 

The evening provided 
a brief respite from 
producing the current 
Association of Colleges 
edition of the newspaper 
from a room on the 24th 
floor of the Hyatt Hotel. 

Top row from left: Nick Linford, 
Shane Mann, Paul Offord. 
Bottom row: Nicky Phillips, 
Rebecca Cooney and Chris 
Henwood 


Raising 
funds for 
HKF 

The Helena Kennedy Founda- 
tion attempts to tackle social 
injustice by providing finan- 
cial bursaries, mentoring 
and support to disadvantaged 
students from the further and 
adult education sectors, ena- 
bling them to complete their 
studies in higher education 
and move on successfully into 
employment. 

The money raised by FE 
Week will be added to the 
Lsect ViginGiving page. You 
can donate here: http://tiny- 
url.com/lt65wta 
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Government data ‘impenetrable’ 
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@RebeccaKCooney 


Confusion remains after The Department 
for Education (DfE) unveiled measures to 
assess the performance of school sixth forms 
against colleges during the Association of 
Colleges conference. 

A panel, which included the 
DfE’s Linda Rose (pitcured 
irght) and Ashleigh Lam- 
ming and Bobbie Mc- 
Clelland (pictured top 
right), the deputy direc- 
tor of the Department 
for Business, Innovation 
and Skills (BIS), gave an 
overview of the new ac- 
countability measures. 

The measures have been 
designed to allow comparisons 
between the performance of school 
sixth forms, funded by DfE, and general EE 
sixth form colleges, funded by BIS. 

However, audience member Lawrence 



Vincent, principal of Bournemouth and 
Poole College, described the explanation the 
measures as “profoundly impenetrable”. 

“What will you do to make that important 
information available and understandable?” 
he said. 

“I’m talking about how it’s communicated 
to the sector - my suggestion would be 
to get four or five people from 
the sector and work with 
them on developing a 
language.” 

Another audience 
member, Nick Moore, 
chair of the board at 
Somerset College, also 
had doubts about the 
system. 

He said: “I have had a 
career in information and 
information processing and 
the system you have described 
fills me with horror. 

“I think it’s hideously complex, and that 
complexity will reduce the utility of the 
information produced, if it’s ever produced 


from the system. 

“The cost of collecting an process- 
ing the system will be enormous, 

■ the speed with which the informa- 
tion will be produced I guess will 
be really quite slow so it’s unlikely 
to be very up to date, and the risk 
associated with having errors in 
the system - I’m aghast.” 

Dr Julie Mills (pictured middle 
right), principal of Milton Keynes 
College, also attended. She under- 
stood the measures, but thought 
they may not be adequate. 

“I’m not entirely convinced 
yet that the two sets of measures 
really align... I’m not convinced 
they really show value added 
from when the student came to 
you,” she said. 

“I think they still focus too 
heavily on that qualification 
success rate performance.” 
But, she added: “I was en- 
couraged to hear how closely 
the two departments were 
working together.” 

The Association of Colleges education 
policy director Joy Mercer (pictured right 
bottom left) said: “The themes came up about 
complexity versus simplicity and in a session 
like this you’ve got people who know all the 
complexity, part of their job has been doing 
all the calculations. 

“And then there were other people who 
are strategic leaders and governors and who 
want to know what is the bottom line? What’s 
this actually going to mean to us? What are 
the implications and how is it going to drive 
our behaviour? 

“So it’s quite difficult, but I think we actu- 
ally got it right.” 

However, she acknowledged that the meas- 
urement systems themselves were unneces- 
sarily complicated, saying the aim was to 
create “simplicity without being simplistic”. 

“I totally agree that we’ve got too much 
complexity,” she said. 

“We need to look at simplicity, but if that 
leads to a simplicity which is reductive, 
that’s not going to say what is the best place 
for a young person to study.” 




The AoC conference and exhibition and workshop at the ICC in Birmingham 
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Wednesday — day two of the conference — de- 
livering tubs of ice cream for conference-goers to 
enjoy as they raced from one talk to the next. 

They had the choice of chocolate, strawberry 
or vanilla 'Weekly Scoops' handed out by three 
beach-themed ice cream vendors. 


English 


1 ■ ■ 

i 

1 • • 


1 


A 



From left: FE Week ice-cream vendors Jake Egginton, Jane Legg and Lauren Ritchie serve Ian Pryce, principal at Bedford College 
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-i certificates 
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Ktre, 

ncfe.org.uk V 






14 FEWeek 


Monday, November 25, 2013 


www, feweek. co. uk 


FE Week campus round-up — > errpra 


College decorated with plastering awards 



Martin Conlon (centre) receiving the Sir Thomas Kelly Cup with Lord Mayor of London Roger Gifford and the master of the 
Plasterers’ Company, De Bradshaw 


T he College of North West London secured 
double success at the annual Plasterers’ 
Training Awards. 

The institution won the Sir Thomas Kelly 
Cup and £1,250 prize money for its advanced 
plastering level three course and was 
recognised as the most outstanding plastering 
department throughout London and the 
Home Counties. 

Pat Leavey, the college’s technology faculty 
head, said: “We were proud to have been 


recognised for our advanced plastering. We 
plan to use the prize money to invest in IT 
equipment, which will further support the 
assessment process.” 

The ceremony at Plasterers’ Hall, 
London, was attended by training colleges, 
independent training providers, livery 
companies with links to construction 
trades and other organisations involved in 
construction skills training. 



Sherry Iqbal, John Miller, Beth Dooley, all three aged 18, Hayley Doyle, 17, Simra Yousaf, 16, and Kelly Spence, 18 


Sherry leads the fight against bullying 


A ward-winning student sabbatical officer 
Sherry Iqbal is on a mission to wipe out 
bullying at Middlesbrough College. 

The college’s National Union of Students’ 
president and her Students’ Union team 
organised a series of events to highlight the 
issue during National Anti-Bullying Week, 
from November 18 to 22. 

Sherry said: “I experienced abuse and 
name-calling from other girls and it was 
always about my race or the colour of my 


skin. Because I’ve experienced it, I know 
how hurtful and damaging bullying 
can be. 

“As a team we will work tirelessly to 
further strengthen the college’s bullying and 
harassment policy, keeping it as robust as 
possible.” 

Sherry was named named Tees Valley 
Black Minority Ethnic Youth Individual 
Award winner for 2013 because of her 
commitment to tackling youth issues. 


Send your stories with pictures to newsOfeweek.co.uk 
including names, ages and course of students where applicable 


◄ 
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Vehicle accident repair students by the badly damaged Ford Fiesta 


Students driven to repair wrecked car 



Learners 
meet lizards 
in Belize 


A nimal care students witnessed 

wildlife conservation for themselves 
in Central America. 

The MidKent College 
spent a week in Belize, on 
the northeastern coast of 
Central America. 

They waded through 
flooded rainforests, visited 
ancient Mayan ruins and a 
baboon sanctuary, dived in 
waters shared by turtles, 
sharks and giant 
and discovered more 
about the country’s iguana 
breeding programme. 

Lecturer Louise Horvath 
said: “Belize still has 70 per 
cent of its rainforests intact 
and is keen to preserve 
them, so we visited lots of 
projects set-up to protect 
habitats and species. 

“We do a lot of work in 
class about conservation 
but seeing something 
in action can enthuse 
students more 

effectively. ” Chris Whymark, aged 17, makes new friends at the headquarters of the iguana breeding programme 


D earne Valley College’s level three vehicle 
accident repair students will restore a car 
that was wrecked in a crash. 

The South Yorkshire college’s engineering 
department bought the 2007 Ford Fiesta and 
challenged students to carry out a wide range 
of repairs to return it to roadworthy condition. 

Jon Barker, curriculum area manager for 
engineering, said: “Now the students have the 
car in the college workshop, they are eager to 


get started. 

“This is a great project for them to sink their 
teeth into and an opportunity to demonstrate 
all the fantastic skills they have already 
gained. 

“It will be extremely rewarding for the 
students to see the vehicle go from its 
current undrivable state to a working 
vehicle.” 
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Bradley Fisher signing his forms with basketball studies course leader, Neal Hopkins 


Bradley slamdunks USA basketball scholarship 


B radley Fisher has been invited to develop 
his game with the Montanta State 
Bobcats from June next year. 

The 19-year-old, from Chorley, is currently 
part of Myerscough College Basketball 
Academy programme, studying a level three 
BTec. 

Bradley said: ‘T was spotted by a scout 


and it’s gone from there. This is an exciting 
opportunity which I’m looking forward to.” 
Neal Hopkins, course leader of the 
Myerscough College basketball studies 
programme, said: “I’m so pleased for Brad. 
It’s an amazing opportunity where he’ll live 
the life of a professional and get the chance to 
play in front of crowds of up to 20,000 people.” 



North Lindsey College staff who are growing moustaches for Movember 


College team growing together for Movember 


M ale members of staff from North Lindsey 
College are bristling with enthusiasm 
for new moustaches they are growing in aid of 
testicular cancer research. 

The Movember challenge has been taken 
on by 10 members of the North Lincolnshire 
college’s premises team. 

They will all shape their facial hair 
according to the international charity event’s 


strict style guide. 

For example, Les Kirk is aiming to grow 
“The Under Cover Brother” and Leigh Cooper 
is perfecting “The Box Car”. 

One of the team, Steve Clark said: “I try 
to support any cancer charity. I have lost 
my sister-in-law to cancer and my mum has 
recovered from cancer. It touches everyone 
somehow.” 
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College talk on gaming industry 



Janice Castle, Weston College’s curriculum co-ordinator in higher education computing, and Dr Mike Froggatt, senior 
development lead at Microsoft UK 


A Microsoft industry insider shared his 
insights into the booming digital gaming 
industry during a talk at North Somerset’s 
Weston College. 

Dr Mike Froggatt, senior development 
lead at Microsoft UK, spoke to around 50 
computing students about the world of 
software development and how his team 
supports cutting-edge game design and 
delivery. 

He said: “It’s very interesting to be able 


to share experience and insight with the 
students, not least because technology 
moves so quickly and there are so many 
opportunities for career development now.” 
Janice Castle, Weston College curriculum 
co-ordinator in higher education computing, 
said: “I am always amazed at just how 
knowledgeable our students are about the 
computer games industry and I know some 
are very keen to make this their career.” 



Proud parents Ian and Angela Probert with Jason Probert and Alan Brewster 

Marine Jason months early 


T ough guy Jason Probert completed a 

college public services course five months 
early to train as a Royal Marine commando. 

The 19-year-old was originally supposed 
to finish the course at South Gloucestershire 
and Stroud College in July this year, but his 
tutors agreed he could be fast-tracked after the 
was offered a place on the Marines’ training 
programme in February. 

He still managed to complete the college 


course with a distinction. 

Jason has now completed 32 weeks of 
gruelling Royal Marines training, including a 
30-mile speed march across Dartmoor. 

Jason’s college tutor Alan Brewster said: 
“We are so proud of Jason for achieving his 
ambition. All of the students from that year 
have gone onto better things, either a career in 
the military, emergency services, university 
or full-time employment.” 


Send your stories with pictures to newsOfeweek.co.uk 
including names, ages and course of students where applicable 


◄ 



New College Nottingham music students get a pre-Stereophonics gig tour of the Nottingham Ice Arena 

Rocking with the Stereophonies 


E ast Midlands music students went behind 
the scenes to see how rock band the 
Stereophonies put on a concert. 

The New College Nottingham learners, from 
the academy of music performance, visited the 
the Nottingham Ice Arena and got to speak to 
lighting and sound experts. 

Tommy-Lee Francis, aged 21, is studying a 
foundation degree in music technology. 


He said: “I always wanted to know how 
it all works and how the day pans out, so it was 
good to see it all happening in front of us.” 
College head of academy for music and 
performance Ruth Jackson said: “This was a 
fantastic chance for some of our students to get 
hands on experience and see how the industry 
works.” 



Elly Dyke and Chandra Kumari Gurung 


Students score 
with coaching 
scholarships 


S tudents from 

Farnborough College of 
Technology have secured 
places on the Hampshire 
FA Coaching Scholarship 
course. 

Elly Dyke, aged 16, 
and Chandra Kumari 
Gurung, 18, who are 
studying level three 
extended diplomas 
in sport and 
exercise sciences, 
were up against 
tough competition 
from other students 
across Hampshire for 
14 scholarship places. 

The pair will also 
complete a coaching 
placement at a local 
football club, which will 
allow them to put the 
skills they learn studying 
for the scholarship into 
practice. 

Chandra said: “I have 
always wanted to inspire 
younger people into taking 
part in sport and doing this 
scholarship will help me 
to achieve this. It’s a great 
opportunity.” 
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From left: apprentices James Parkinson, aged 19, Bradley Burt, Josh Coleman, both 20, lecturer Paul Skorski, Joel 
Brownhill, 21, and Andrew Munton, 18, with pupils Lyena Williams, Scarlet Noden, both nine, Haydyn Cooper-Charnley, 10, 
and Ben Circulis, nine 

Youngsters are in the driving seat 


Y oungsters from a primary school were in 
pole position to see what the future could 
be like during a taster session with motor 
vehicle apprentices. 

The pupils from Newchurch Community 
Primary School took a tour round Warrington 
Collegiate’s busy workshop as part of a project 
on transport. 

Curriculum director Pete Jones showed the 
children around and set activities to help them 


understand how cars work. 

Pupil Sian Taylor, aged, nine, said: “I liked 
making the plastic engines with Pete and 
walking under the cars to see what parts it 
was made of.” 

Teacher Laura Gilberts said: “This was a 
fantastic opportunity to inspire the children. 

“The apprentices have been wonderful, 
showing the children just what’s involved in 
getting a car on the road.” 



Laura Jurd 

Laura blows her own trumpet 


F ormer Alton College student Laura Jurd 
was invited to blow her own trumpet on 
BBC Radio 4’s Woman’s Hour. 

The up-and-coming trumpeter enjoyed the 
national radio exposure ahead of four gigs at 
the London Jazz Festival. 

Laura is not the only jazz success to come 
from Alton College. 

Sam Bullard, teacher of the institution’s 


renowned specialist jazz course, recently 
appeared on ITV’s Downton Abbey as a 
saxophonist in American jazz singer Jack 
Ross’s band. 

He explained he enjoyed the experience, but 
was not planning on giving up his day job for a 
TV career just yet. 

Sam said: “I love playing and teaching 
music — it’s a huge part of my life.” 



The new QCF English and Mathematics 
qualifications are bite-sized units of assessment 
designed to target the specific needs of learners 
of all ages at various levels in different aspects 
of English and maths. 
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College has seen many changes...just like these ‘old boys’ 


L eyton Sixth Form College hosted a 
50-year reunion for former grammar 
school students. 

The building now used for the 
sixth form college used to be home to 
Leyton County High School for Boys, a 
grammar school for 11 to 18-year-olds. 

It became Leyton Senior High School 
for Boys in 1968, catering for 14 to 
18-year-old boys, and a sixth form 
college in 1993. 

Former students who started at the 
grammar school in 1963 attended the 
reunion. 

Dawn Hamilton-Barrett, vice 
principal at the sixth form college, said: 
“For most of the group, it was the first 
time they had seen the result of the 
recent £40m site redevelopment and 
many commented on how well the best 
of the original college buildings blended 
with our new facilities.” 


Former grammar school students outside the college. Inset: Some of them in their school uniform in the 1960s 
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Your weekly guide to who’s new and who’s leaving 


T he new Skills Funding Agency chief 
executive has been announced. 

Former Salford City Council boss Barbara 
Spicer (pictured) has been named the 
new interim Skills Funding Agency chief 
executive. 

She takes up the role on Monday, stepping 
in for Kim Thorneywork, who is temporarily 
off work to concentrate on her fight with 
breast cancer. 

Ms Spicer, aged 49, said: “For me skills 
are a critical part of our economic policy 
and being part of a system that makes such 
an important contribution to our economic 
success will be both personally exciting and 
challenging. I want to support the ambitious 
reform agenda and work with the sector to 
continue to focus directly on the current 
needs of employers, the skills that the UK 
will need in the future, and how we connect 
our individual learners to those needs.” 

She takes up the nine-month contract 
post having quit as the £175,000 a-year chief 


executive at 
Salford after eighi 
years amid an 
alleged row with 
elected mayor Ian 
Stewart. 

She was also 
chief executive 
of Greater 
Manchester 
Police Authority 
is a member 
of the UK 

Commission for Employment and Skills. 

Skills Minister Matthew Hancock said: 
“Barbara’s wealth of knowledge and 
experience will be a valuable asset to the 
agency, ensuring that quality and reform is 
driven forward in the sector. 

“I would also like to thank Kim for her 
commitment and hard work in the role and 
look forward to welcoming her back next 
year.” 



If you want to let us know of any new faces at the top of your college or 
training provider, please let us know by emailing newsfetfeweek.co.t/k 







Look out for our 
brand new online 
newspaper dedicated 
to celebrating 
the success and 
achievements of 
colleges and private 
providers. 

Coming in January 
2014 


For more information 
email: campusOfeweek.co.uk 


PEARSON 


Employability: your key to success 


GET IN: 


$BTEC 


Apprenticeships 


to Apprenticeships, 
work and learning 


BTEC Apprenticeships 

Pearson offers you the greatest range of sectors of any Awarding 
Organisation, with over 35 sectors and over 200 individual 
frameworks. BTEC Apprenticeships build on the recognised and 
trusted BTEC qualification, which is based on the core values of 
quality, flexibility, employability and progression. 

Learners can progress from a Traineeship from Pearson or Study 
Programme to a BTEC Apprenticeship and on to a BTEC Higher 
Apprenticeship or Higher Education. 



Why choose the BTEC Apprenticeship? 

• Employer-led qualifications that meet the needs of industry 

• Holistic delivery with a choice of assessment methods 

• Delivery guides containing a wealth of practical information, written 
by sector specialists, including the induction process, skill scans and 
holistic assessment 

• Assessment workbooks that help to streamline assessment, 

by using holistic activities to generate evidence across the whole 
Apprenticeship, observations and professional discussions 

• Web based support for learners and assessors with digital versions 
of the workbook assessment documentation 

• A robust quality assurance model supported by dedicated 
Apprenticeship Standard Verifiers 

Contact us 

To receive a free copy of our employability pack, 
with an overview of Pearson products and services: 


Call us on: 02476 518976 
Email: wbl@pearson.com 



Main Imgae courtesy of WorldSkillsUK 
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FE WEEK AND ME 


THE 


WINNER 


HASAN CHOWDHURY 



I feel my photo represents 
college because it captured 
the learning moment. It 
reminds me of students and 
tutors working together to 
produce the best portraits. 

During a studio based portrait 
session, students are learning to 
use different lighting techniques. 

In this photo, the tutor is 
explaining how to set up main- 
light, hair-light and fill-in-light 
to add an eye catching impact to 
a portrait. 

As well as the use of various 
lighting techniques, I also 
needed a flash and reflector to 
achieve the best results. 


I am very excited, as I have 
never won anything like this before. 

I hope to eventually launch my own 
photographic business and this has 
given me a lot more confidence that 
I will achieve this one day. 

Knowing that I won has already 
made me feel a lot more confident 
about dealing with people I am 
photographing. It makes me think 
that I am definitely on the right 
track.” 

HASAN CHOWDRY 


Course: Level two certificate in photography 
College or training provider: Newham Adult Learning 
Service 000896 
Age: 38 years 

Hometown: Newham, London 

Camera: NIKON D800 with 24-70 mm f/2.8 Lens 


IN PARTNERSHIP WITH 


ncfe.org.uk V 


WITH SUPPORT FROM 



Royal 

Photographic 

Society 


Patron: Her Majesty The Queen. Incorporated by Royal Charter 
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HARRISON ERIC DOWLING 


ARNIE MONTEIT 
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T hrough this 
image, I tried 
to exaggerate 
things typically 
associated with college 
and student life. 

For example, 
textbooks, stationary, 
refreshments and 
huge clusters of 


work. The student is 
almost hidden by the 
mass of work shown 
in the image, which 
reflects how I wanted 
to exaggerate the 
work that commonly 
rests upon students at 
colleges. 


Course: A-level photography 
College or training provider: 

St Brendans Sixth Form College 
Age: 17 

Hometown: Bristol 
Camera: Cannon 550D 


M y photo 

represents 
college to me 
because it illustrates 
what I spend most of 
my time doing. Making 
notes or reading books 


is crucial for college. 

I really like the classic 
effect of a desk lamp 
illuminating the book, 
giving the image an 
older feeling. 


Course: A2 photography 
College or training provider: 

St Brendan’s sixth form college. 
Age: 17 

Hometown: Bristol 
Camera: Canon EOS 60D 


MIA PARVIZI 


LEE SMITH 



he main focus 
of this photo 
was on the 
books and the girl. 
The background is 
purposefully blurred. 

The perspective was 
on the same level as 
my subject. I selected 
the books from our 


college’s learning 
resource centre, 
factoring in both 
artists and the size of 
the books. I like the 
way the books support 
the learner and the key 
phrase is: “burying 
your head in books.” 


Course: Level three extended diploma 

in photography 

College or training provider: 

Camera: Canon HOOD with an 18- 
55mm lens. 


n my image, I have 
used the studio 
with a lighting 
set-up to portray the 
subject of science. 


I wanted the create 
the idea of a science 
experiment gone 
wrong. 


Course: Level three photography 
College or training provider: Doncaster 
Age: 19 

Hometown: Doncaster 
Camera: Canon ESO 550D 
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Jobs 


Warwickshire 
College 

GROUP DIRECTOR OF HUMAN RESOURCES 
SALARY: £65K PER ANNUM. 

We are looking for a top quality Group HR Director, with a broad and deep range of 
experience, and acknowledged success in the field, to help ensure that we get the best out of 
all of our employees. 

Closing dote: Sunday 8 December 201 3. 

Location: Leamington Spa. 

Reference: ESI 44. 

For more detail and a copy of the job description please visit our website and to discuss 
this opportunity on an informal basis, please call Stephanie Sandford on 01926 318 225 
to arrange a suitable time. 


To apply, please visit our website: Warwkkshire.ac.uk 


Consultants 

Quality Improvement Associates 

BW Consultants are specialists in bespoke quality improvement services. 

In response to high demand from the sector, including support for private training providers, 
we are expanding our team of self-employed associate consultants. 

We would like to invite applications from suitably qualified professionals with recent 
experience of the 2012 Common Inspection Framework. There may also be opportunities for 
part-time and interim management posts. 

You will be a current Ofsted inspector with a strong track record in your curriculum area. 
Highly motivated, flexible and fully conversant with recent changes and challenges facing the 
FE sector, you should also be prepared to travel and stay away from home when required. 

We would like to hear from inspectors across all SSAs but are particularly interested in those 
with expertise in Humanities, Science & Mathematics, Creative Arts, History, Philosophy 
& Theology and Social Sciences. We would also welcome applications from those with 
experience of Work Based Learning, Apprenticeships, and 14 -19 provision such as Studio 
Schools, UTCs and Academies. 

We are also keen to hear from you if you are an experienced trainer, or a specialist in 
improving achievement in English or Mathematics. 



SENIOR WEB DEVELOPER 
£29,458.00 - £33,350 per annum 


RACC 


Richmond Adult Communrtr College 


We are seeking an experienced and innovative senior web developer to maintain and develop our 
college website ensuring it is up to date, engaging and addresses the needs of the college. 


Working within the Marketing and Communication team and with other college departments you will 
ensure data flows accurately between college systems, build web applications, be able to implement 
and customise themes for our content management system and keep abreast of new technology. 


The successful candidate will have a degree or equivalent in computing or IT, three years' experience 
as a web developer and advanced knowledge of web scripting, server management, CSS, XHTML and 
JavaScript applications. You will have excellent customer service skills, be able to manage and prioritise 
your workload and be able to analyse data and produce management reports. Experience of managing 
staff would be desirable. 


To apply, please download an application form from our website www.racc.ac.uk and return this 
to hr@racc.ac.uk alternatively call the HR team on 0208 439 8922 


CLOSING DATE: 6 DECEMBER 201 3, 1 2PM 


r 


Ml 


ComputSolutions 


» 


Curriculum & Quality Support Co-ordinator 

£30,000 


Ml ComputSolutions delivers a range of education and training, welfare to work and employment services 
primarily across East, West and South London. Ml ComputSolutions has successfully delivered multiple 
projects and contracts with excellent results demonstrated by over 95% of learners completing and achieving 
a qualification and progressing onto further education and/or sustainable employment. 


The post holder will undertake a range of responsibilities to ensure students receive an excellent learning 
experience these include: curriculum design, timetabling to ensure effective and efficient use of deployment 
of human and physical resources, supervision and performance management of staff to improve the quality 
of learning and assessment, analysis of data and the active implementation of safe learner concepts. A highly 
positive impact upon students learning experience throughout the students' learner journey is a critical 
aspect of this role. 


For further details and an application pack please contact 0207 501 6450 or 
email info@micomputsolutions.co.uk. Closing date: Monday 9th December 2013. 

CVs will not be accepted. 



The closing date for applications is 12 noon on Friday 13th December 2013. 

Informal interview/induction will take place on Monday 6th January 2014. 

To apply, please send your CV for the attention of Karen Brooks by email to: 
info@bw-consultantsxo.uk 

For an informal discussion about the post, please call Julie Hughes on 07841 210335. 



Join our Business Development Team 


OCN North East Region provides a quality assurance and accreditation 
service which enables recognised centres to reward individual achievements 
and provide access to further learning, employment or personal growth. 

As an Access Validating Agency, licensed by QAA, we accredit the Access to HE Diploma 
and also provide qualifications and services on behalf of NOCN; a leading credit-based 
Awarding Organisation regulated by the Regulatory Authorities in England, Wales and 
Northern Ireland. A not-for-profit charitable company we invest our resources into 
continuously developing our products and services. 


We are currently looking to recruit to two fixed- term posts to join our Business 
Development Team from early 2014. 


Business Development Manager 
circa £34,710 (2 years - Full-time) 

As Business Development Manager you will review our current offer and develop ideas 
to create new business opportunities across the UK. Creative and innovative, and with 
a proven track record in business development and marketing, you will ensure our 
products and services continue to meet customer needs and agreed quality 
standards, as well as developing new leads and markets. 

Development Manager (Scotland) 
circa £28,624 (pro rata) (l year - .5) 

As Development Manager for Scotland you will provide a proactive and high level of 
customer service to our Scottish centres ensuring that products and services meet 
their current and future needs. With a sound knowledge of the Scottish education 
system and excellent communication skills you will promote our organisation to a 
variety of stakeholders enabling managed growth of our services across Scotland. 


Secondment opportunities will be considered. 

Further information about these posts, including job descriptions, person specification 
and application form, are available on our website www.ocnner.org.uk or by contacting 
Bridget Randall on 0191 518 6550 bridget.randall@ocnner.org.uk 


The closing date for applications is noon on Thursday 5th December 2013. 
Interviews for shortlisted applicants will be held on Wednesday 18th December 2013. 
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ONE fantastic College 

fantastic job opportunities 


Are you looking for an exciting 
challenge and an opportunity to work 
with a forward thinking College? 


006 


DRIVING AMBITION INSPIRING SUCCESS 

The College's A Level Centre, known as MC6 is a £7 
million purpose built centre situated within the grounds 
of Middlesbrough College. In less than two years since 
opening, MC6 has become the fastest growing A Level 
College in the Tees Valley with over 600 students in 201 3 
and numbers are expected to grow to 1 000+ by 2015. 

The College is relentless in its drive to become the most 
significant A Level provider in the region and over the 
last two years has achieved a 1 00% and a 99.7% pass 
rate. 

Due to its success and the increasing number of 
applications, the Governing Body has just approved a 
£3 million extension to MC6 which will be completed by 
July 2014. 

Further investment is planned by 201 5 with a purpose 
built £1 2 million STEM Centre which will align its 
curriculum to the demands of local and regional 
industries in our region. 


Deputy Director of A Level/Head of Quality 

£36,772 - £38,903 
Full-Time, Permanent 

The postholder will play a key role in the development of MC6, the 
College's AS / A2 provision building on its growing reputation for 
excellence within the North East. The postholder will be part of a 
vibrant management team and will hold significant responsibility 
within MC6 including responsibility for the quality of provision 
and the delivery of excellent teaching and learning. Observation 
of staff, target setting, new course approval and data analysis will 
also form a key part of your responsibilities. Additionally, you will 
support the Director of A Levels in determining and executing 
strategy and will be involved in the recruitment of students, 
marketing and the day to day operational management of the 
A Level Centre. 

You will need to have a proven track record for excellent teaching 
and achieving outstanding results within an A Level environment 
along with the determination and drive to improve the futures of 
the young people in our region. This is a fantastic opportunity in 
an expanding and successful A Level Centre. 


Head of Science 

£36,772 - £38,903 
Full-Time, Permanent 

The College is looking to appoint a Head of Science, 
which is a new post to MC6. The postholder will 
be expected to manage a team of staff who teach 
a range of subjects including A Level Biology, 
Chemistry and Physics alongside a number of 
other subjects including GCSE Science (Core and 
Additional), BTEC Forensic Science and 'Access to 
Science'. 

If you have the ability to teach one or more of the 
natural science subjects to a high level and have the 
passion and drive to continue the College's pursuit 
of excellence, then this is a significant opportunity 
to further your career. As the College's STEM agenda 
develops and the STEM Centre becomes a reality, 
further career progression opportunities within the 
field of Science are inevitable. 


. All appointments are subject to a satisfactory Enhanced Disdosure and Barring Service check and receipt of two satisfactory references. Middlesbrough College is 

Middlesbrough College is looking to recruit two key an e q ua | 0 pp 0r t un jties employer and is committed to safeguarding and promoting the welfare of children and vulnerable adults. For further information on MC6, 

members of staff to help us achieve our aims. its success stories then please visit the MC6 micro website via www.mbro.ac.uk 


Closing date: 

9.00am on Friday 29 November 201 3 


For an information pack including an Online Application Form please visit the College Website www.mbro.ac.uk 

INVESTORS I r . IH 

If you have any queries, please contact Human Resources Team on 01 642 333554. ^ in PEOPLE I 
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DRIVING AMBITION INSPIRING SUCCESS 

Middlesbrough College engages with over 12,000 students each 
year in the widest range of subject areas and as such is the largest 
provider of Further Education in the Tees Valley. 

Middlesbrough College is a thriving and buoyant institution 
recruiting record numbers of full-time students, achieving 
consistently strong examination results and gaining its 
reputation and profile as a major 'player' in the Tees Valley and 
beyond, raising standards and economic prospects across the 
region. Middlesbrough College is ambitious for its community 
and place inclusion and excellence at the heart of its core values. 
The College moved to its'state of the art'building in 2008 and has 
opened a £7 million Sixth Form Centre (MC6) in 2012 and invests 
over £1.5 million every year in capital resources. This record of 
achievement is delivered by the College's most prized asset, 
its staff. 

All appointments are subject to a satisfactory Enhanced 
Disclosure and Barring Service check and receipt of two 
satisfactory references. Middlesbrough College is an equal 
opportunities employer and is committed to safeguarding and 
promoting the welfare of children and vulnerable adults. 


Middlesbrough College is looking to recruit a number of staff across a range of departments to 
further drive forward its Mission Statement of "Driving Ambition, Inspiring Success" 


Lecturer in Childcare (2.5 posts) 

£23,532 - £33,566 per annum 
Full-Time (37 hours per week). Permanent 

Administration Team Clerk 

£15,513 - £16,057 per annum 

Full-Time (37 hours per week). Permanent 

Lecturer in English GCSE & Functional Skills 

£23,532 - £33,566 per annum 

Full-Time (37 hours per week). Permanent 

Lecturer in Geography (A Level) 

£1 3,674 - £1 9,504.57 per annum 
Part-Time (21 .5 hours per week). Permanent 

Hourly Paid Lecturer in A Level Physics 

£1 2.1 0 - £27.1 5 per hour (including holiday pay) 

Lecturer in Sport (A Level) 

£9,540 - £1 3,607.84 per annum 
Part-Time (1 5 hours per week). Permanent 

The Directorate of Engineering & Computing is also seeking to recruit professionals in Engineering, Motor Vehicle, 
Computing and Welding. For posts in this Directorate please submit your CV to dl.chadwick@mbro.ac.uk 

Hourly Paid Mini Bus Drivers 
£8.34 per hour (including holiday pay) 


For an information pack including an Online Application Form please visit the College Website www.mbro.ac.uk 
If you have any queries, please contact Human Resources Team on 01642 333554. 


G G AZELLE 

colleges 


Closing date: 9.00 am on Monday 2 December 201 3 
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working as one 


Equipping colleges with the capacity to sustain continuous 
and lasting improvements 

• Quality improvement health checks 

• Specialist expertise and consultancy 

sjjjjjP 

of organisations who received 
our support made notable 
improvement through improved 
success rates, improved 
financial health or the lifting of 
a notice to improve 

To discuss how Tribal can help you maintain a culture of continuous improvement, contact Liz Powell (Director Post 
16 Consultancy and Improvement) on 07764 889983 or email liz.powell@tribalgroup.com 


www.services.tribalgroup.com 


FE Week Sudoku challenge 


uFE Week mini-mascot 
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Difficulty: 

EASY 


How to play: Fill in all 
blank squares making 
sure that each row, 
column and 3 by 3 box 
contains the numbers 
1 to 9 

Solutions: Next week 


Difficulty: 

MEDIUM 


Last Week’s solutions 
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EASY 
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Difficulty: 

MEDIUM 


Follow the adventures of FE Week’s 
biggest and smallest fan! 



“Mostly this week I have been 
playing boats with my brother. 


You can also follow our FE Week mini-mascot 
on Twitter @daniellinford 










